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Where: Bethesda, Maryland  
Ownership of Business: Corporation  
Size of Business/Number of Employees in Montgomery County: 100-500 employees 
 
Describe how you and/or your organization invest in your employees. (e.g., benefits, 
professional development, workplace culture, etc.) 
Our law firm provides a full range of employee benefits (insurance--health, life, dental, eye, disability; 
401K; cafeteria options; all holidays), a continuing education allowance for all employees (lawyers 
and staff), and many opportunities for community service. 
 
What local and state regulations, policies, and/or approaches to the local economy are most 
helpful to you and your organization to attract and retain talent? Why is this important to you 
and the success of your organization? 
It is important to us to keep our general overhead down so that our rate structure remains 
competitive.  Therefore, we need the State and County to be mindful of their competitive positions on 
employment issues with other jurisdictions so that we do not incur excessive costs.   
 
Lerch, Early & Brewer is a commercial law practice with a regional scope.  Land use attorney Robby 
Brewer skillfully guides major regional developers, institutional owners, and retailers through the 
critical phases of expanding, developing, buying, and selling real property in Montgomery County, 
Maryland and surrounding jurisdictions. 
 
Robby has been an active leader in many of the area’s most prominent civic, community and cultural 
organizations, including Strathmore Hall Foundation, the Montgomery County Economic 
Development Corporation, the Greater Bethesda Chamber of Commerce, Imagination Stage, the 
BCC High School Educational Foundation, and the Bethesda Urban Partnership 
 
To be featured in the MCCC “I Am An Employer” campaign, fill out your reasons for being a proud employer here. 

http://www.lerchearly.com/

